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13 April 2022 
Dear Chris, 
 
Thank you for your correspondence of 10 March on behalf of your constituent, Mr Steven 
Walker, about vaccination against COVID-19. I apologise for the delay in replying. 
  
On 31 January, I announced the Government’s intention to revoke the regulations making 
vaccination a condition of deployment in all health and social care settings, subject to 
consultation and the will of Parliament. This decision was taken in the light of the latest 
scientific evidence, considering the need to achieve public health and safety with the 
minimum number of restrictions.   
  
Following public consultation, on 1 March regulations were laid to revoke the requirement 
of vaccination as a condition of deployment. On 15 March, legislation came into force that 
removed the requirements already in place in care homes, as well as those due to come 
into force in health and wider social care settings on 1 April.  
  
When the Government first consulted on vaccination as a condition of deployment in the 
NHS and social care, the evidence showed that its effectiveness against infection from the 
dominant Delta variant was between 65 and 80 per cent, depending on which vaccines 
were used. When the Government extended the regulations to health and care settings in 
November, the Delta variant represented 99 per cent of infections. Omicron has now 
replaced Delta as the dominant variant, at 96 per cent of cases. The latest evidence 
suggests that the risk of presentation to emergency care or hospital admission for Omicron 
is approximately half that for Delta.  
  
The changes in the pandemic as a result of the Omicron variant, and the continued 
success of the vaccination programme, mean it is right that we revisit the balance of risks 
and opportunities that guided the Government’s original decision last year.  
  
Whilst I appreciate Mr Walker’s concerns, whether to re-hire staff who have been 
dismissed or who resigned as a result of the previous regulations is a decision for 
individual employers. Employers who took steps to ensure that they only deployed 
vaccinated staff in care homes, unless exempt, were complying with the law at the time. 
The Government will therefore not be offering compensation to unvaccinated staff who 
were dismissed or chose to leave the social care workforce.  
  

Yours ever, 
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